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General model of workplace health promotion

Workplace health management
Enablers Processes Outcomes
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1.awihsedsganw(Health Surveillance)

1.1.Pre-employment examination
1.2.Pre-placement examination
1.3.Periodic examination

1.4 .Fitness for work examination
1.5.Return to work examination
1.6. Retirement examination
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Employee Self Service @

129NIUY Employee Self Service
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1aaniuy BMI Body Mass Index
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TGI & TMG Employees Enga emhnt Plan
No.| TGI | Action Plan ZL
Jan | Feb | Mar | Apr | Mavl Jun | Jul ‘ Aug | Sep | Oct | Nov | Dec
fianssuzusu ( Happy Body/ Happy Relax)
1 | TGACTO1 wusuwusiudu Tearsudeduwidsnansnoio Tog wazEna
2 TGACT0Z vusuanian FANANFTUAMLHUNTA LT T AR TN T
3 TGACTO4 musuvsuan Fmnsurodu Ussamnialy uas dssawnany 35 il
4 TGACTOE HuTuAUGT FRAAASTUATLLHULAL AL ARSI U ALTiu aaonsena
5 TGACTO? zusuayninas ARAINTTUAMLHUATAILTU LRI HUTY
6 TGACTO8 vunnaalatuan FaAanTaua LU TECivuLaI HuTY
7 TGACT09 musuaEnsa FafiangauauLHunsE v Tura T -
8 TGACTLL usmlazaa FRAINFTUATHLHUATA T TUARI T
Q TGACT12 rusuiladas Fmnrsuteiwialsantodnr uwae Ussavined
10 TGACT13 nusuwunngn FRAANTIUATILHUATEILTU TR aITUTY
11| TGACT14 musuanaiamn Fafiansauaandigaia "fnuufia” wuine CSR
12 | TGACTL5 vumuluiaa FANANFTUAMLHUNTA LT T AR TN T
13 TGACT16 munuyaLfisuaa F@nsuzeduialsantiuzne was fiuvel T
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JUST SPIT, DON'T RINSE! A Better Way to Prevent Tooth Decay
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The Top 7 Reasons to Have Workplace Health
Promotion Programs

1) Workplace Health Promotion Programs Improve
Employee Health Behavior

Unhealthy Chronic G Health Care

behaviors disease Costs

2) Workplace Health Promotion Programs Reduce Elevated-Health Risks

3) Workplace Health Promotion Programs Reduce Health Care Costs
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The Top 7 Reasons to Have Workplace Health
Promotion Programs

4) Workplace Health Promotion Programs Improve Productivity
5) Workplace Health Promotion Programs Can Decrease Absenteeism

6) Workplace Health Promotion Programs Can Help Improve Employee Recruitment
and Retention

7) Workplace Health Promotion Programs Build and Help Sustain High Employee
Morale
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